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Hundreds of 751 members traveled to
Olympia for a House Commerce and
Labor hearing on February 20th to sup-
port the Aerospace Incentive Account-
ability Act. The goal was to require aero-
space companies that are recipients of
the $3.2 billion in tax incentives ap-
proved in 2003 to remain neutral if their
employees are considering unionization.

Strongly supported by Machinists
District 751, the Washington State La-
bor Council and SPEEA, the Aerospace
Incentive Accountability Act attempted
to address concerns that good Boeing
jobs are being contracted out to aero-
space firms that pay lower wages and
offer fewer benefits, while these compa-

District 751 President Mark Blondin testified along with other labor leaders.

nies receive a major public subsidy in-
tended to preserve Boeing and other fam-
ily-wage jobs. Some of these aerospace

contractors are aggressively —

ployers could still express their views
about unionization but could not force
their workers to attend these “captive
audience meetings” if they want to retain

District 751 testified on HB2351 ata
Finance Committee hearing on March 5,
which kept the bill alive and viable for a
vote later this month.

At the February 20 hearing, District
751 President Mark Blondin testified
before the House Commerce and L abor
Committee in front of over 250 volun-
teer members of District 751 that filled
the hearing room and overflowed out of
the “overflow” room (see President’s
column on page 2 for excerpts of the
testimony). President Blondin, alongwith
District 160 President DonHursey, State
Labor Council President Rick Bender
and SPEEA Executive Director Charles
Bofferding el oquently explained how the
tax incentives are failing to deliver on

L to R: Fred McKenzie and Dale Conklin
deliver information on our bill to a Rep’s office.

Dedication Moves PSD to Renton

The talented group of Machinists Union members
working at the Propulsion Systems Division (PSD)
recently demonstrated their tremendousskill sand adapt-
ability beyond their engine build up assignment. In
December, the 737 crew moved their shop from its
previouslocationon East Marginal Way in Seattletothe
Renton final assembly building. Beyond the obvious
challenges of amove, they also had to deal with power
outages, and winter snow storms, but till didn’t missa
single delivery.

Their dedication and team work is always impres-
sive, but our members stepped up and did what was
necessary to keep delivery on schedule, which was no
easy task when you consider the 737 line delivers 28
planes amonth — not to mention the additional compli-
cations they faced beyond the move.

Anticipating slow downs from the move, the crew
built as many
pre-engines as
possible to be
ahead of sched-
ule. Then about
80 percent of
the members
volunteered to
come in two
days over the
Christmasholi-
days to make
the move. Like
moving your
home, relocat-
ing an entire

Jay Stendahl prepares a 737
engine to hang on the plane.

and illegally — fighting their em-
ployees’ attempts to form unions.

Eager for progress on this im-
portant legislation, District 751
and a coalition of supporters have
rewritten the bill to address con-
cerns about the definition of neu-
trality and employers’ rights. The
new bill, HB 2351, will restrict
employers who want the aerospace
tax subsidies from forcing their
employees to attend closed-door
meetings where they are subjected
to anti-union indoctrination. Em-

their tax incentives.

Continued on page 3

shop is a tedious process that requires planning, pack-
ing, coordination and organization. No one looks for-
ward to amove, but with the right attitude, the compli-
cations can be minimized.

Membersnot only had to pack up their tool boxes, but
also the pre-assembly racks, flush carts, functional test
equipment, and dolly stands, aswell as helping Boeing

Continued on page 12

Thanks to the efforts of our members, PSD moved
the 737 engine buildup from Seattle to Renton over
the holidays without missing a single delivery.

751 Political Director Larry Brown (1) briefs 751 members before the hearing.

Interim Election March 16

District Lodge 751 will hold an interim election for
District President on Friday, March 16, 2007.

In Western Washington polls will be open from 5
am. until 8 p.m. at the following locations:

Auburn: 201 “A” St. SW

Everett: 8729 Airport Road

Renton: 233 Burnett N.

Seattle: 9135 15th PI. S.

Frederickson: Tacoma
Sportsman’s Club - 16409 E.
Canyon Rd.

In Eastern Washington, pollswill be openfrom 7:30
am. to 8 p.m. at the Spokane Union Hall, 4226 E.
Mission Ave.

VOTING QUALIFICATIONS:

» Membersin good standing, with dues paid through
January, 2007 may votewiththeir voter eligibility card.

» Membersingood standingwho do not receiveavoter
eligibility card or forget their eigibility card, as well as
Retired members, may vote by presenting to the Election
Tellersan authorized “ Good Standing” card. Good stand-
ing cards can be obtained at each location on election day
only. Good Standing Card voters surrender the Good
Standing Card to the Election Teller upon signing the
register. A separate register for those voting by Good
Standing Card will be kept at each voting location.

* All persons voting must sign the voter’s register
with full name and card number.

Members wishing to vote by absentee ballot must
have turned in arequest by March 6th. If you have any
questions, please contact 751 Secretary-Treasurer Susan
Palmer at 1-800-763-1301, ext. 3310.
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REPORT FrROM THE PRESIDENT

Aerospace Accountability Bill Is Needed to Level Playing Field

by Mark Blondin,
District President

Tohelphighlightthedia-
logue on our aerospace hill,
| wanted to reprint excerpts
of my testimony before the
HouseL abor and Commerce
Committee on February
20th. Whileit hassincebeen
replaced with HB2351, the
concept remains important to level the
playing field and hold the corporations
who benefit from the aerospace incen-
tives accountable and ensuring workers
are alowed to have avoice.

Testimony excerpts:

“In 2003, the Machinists Union
workedwithmany otherswithinthestate
to encourage the legislature to enact tax
incentivesfor the aerospace industry. It

was our hope we could entice
Boeing to build the 787 airplane
inWashington Stateand thuscre-
ate additional family-wage jobs.
Our efforts met with partial suc-
cesswhen the legisl ature passed
a generous package of $3.2 bil-
lion worth of tax incentives for
the aerospace companies of our
state. | say wewerepartially suc-
cessful because the aerospace
businesses have thrived, but neither our
Union nor wages have enjoyed the same
growth. Whilewe still strongly support
theseincentives, therehavebeenunfore-
seen consequences.

Insomeinstances, thetax breakshave
helped fund companies union avoid-
ance activities. In other instances, the
incentives are encouraging aerospace
vendors to move into our state only to

replace existing Boeing family-wage
union jobs with lower wage nonunion
jobsthat providefewer benefits. Neither
isagood investment for Washington tax
dollars. Nor isthiswhat the legislature
had in mind in 2003.

Toray Composites(America), Incisa
perfect example of an aerospace firm
receiving the tax incentives and using
large sums of money to fight workers'
desiretoformaunion. Thiscompany is
arecipient of approximately $10 billion
in contracts from Boeing. In 2005, our
union was contacted by Toray employ-
eeswho asked for helptojoin our union.
These employees were earning between
$10 and $14 per hour and had substan-
dard medical and retirement benefits.
How did Toray respond to the workers
lawful right to have aunion? During the
42-day organizingdrive, Toray launched

Triumph Members Prioritize Their Issues

Members at Triumph Compositesin
Spokane continue to prepare for their
upcoming round of negotiations. The
first week of February, the Union dis-
tributed asecond survey that asked mem-
bers to prioritize items within an issue.
Memberswere eager to givetheir input.
Stewards set up tablesin the lunchroom
to ensure every member was able to
participate and spur additional debate.

Members took advantage of the op-
portunity to give input and help shape
the Union proposal, which will be pre-
sented to the Company in mid-April.

Member John Warren, who serveson
the|AM Gain Share Committee, stated,
“1 feel that the surveys are well put
together, they covered theissuesthat are
most important to my co-workers and
myself. These questions hit the heart of
what we need to seein the next contract.
We have made sacrifices everywhere to
make to this company competitive. We
helped curb production cost, improved

Members at Triumph get their contract surveys in lunchrooms at the factory,
which helped spur discussion among the members.

cycle times and made excellent overall
improvements as a supplier. We have
waited 4.5 years and now we stand to-
gether for anew andimproved contract.”

Member Garry Swartz noted, “ Thisis
thesecond survey
from the Union.
The latest round
of surveysin Spo-
kane helped to
further defineand
prioritizemany of
the objectives on
the minds of
Union workers.
As we come
around the final
home stretch to-
ward a new bar-

Members took the surveys, filled them out and had open
discussion on the issues during lunch.

Zero COLA for March

CalculationsfortheMarch 2, 2007
cost-of-living adjustment (COLA) re-
sulted in a negative 8 cents. How-
ever, sincepreviousCOL A payments
werealready rolled into the baserate
on September 1, 2006, no money
will be taken away from the pay of
our members. Pay cards have been
printed with arevised date.

The total hourly COLA gain un-
der the current Boeing contract is 58
cents. COLA is generated quarterly
under the |AM contract and is based
on the federal government’s Con-
sumer Price Index. The next quar-
terly COLA will be June 1, 2007.

gaining agree-
ment, itisreassur-
ing to know that

once again the IAM leadership has val-
ued our input, stands united with our
membershipandwill continuethecourse
of strong Union presence in Eastern
Washington.”

Y et there are many new members at
Triumphwho will beintheir first round
of bargaining. With Triumphhavingsuch
alow starting rate, it is certain to be an
issue.

AlishaRodenboughisone of the new
hires and added, “| have worked at Tri-
umphfor sevenmonths. | feel itisimpor-
tant that new hires are engaged in their
Union. Thisisthefirst contract and sur-
vey | haveever beeninvolvedin. | appre-
ciate the opportunity to give my opinion
on concerns that affect al of us. The
Union has been visibile throughout the
shop explaining the contract process.
The survey allowed me to add any con-
cerns| have.”

Accepting the Oath of Office

Local 86 President Steve Warren administers the oath of office to: (from | to
r) Bill Nikkola, Trustee; Andy Cashion, Recording-Secretary; Mike Blashill,
Secretary-Treasurer; Roy Hays, Trustee; John Kofol, Trustee; Jeff Jones, Vice
President (barely visible); and Bob Simpson, Conductor/Sentinel.

an aggressive anti-union campaign with
reportable costsof $209,000. And thisis
only the amount Toray spent on anti-
union consultantswho actually met face-
to-face with the employees. The com-
pany did not haveto disclosetheir spend-
ing on anti-union attorneys or the post
campai gn union avoidance package pur-
chased by Toray.

Because there are no constraints on
how the incentives are used, the aero-
space employers can fund their anti-
union campaigns with their tax breaks
and ensuretheworkersdo not gain union
representationand avoiceintheir wages,
hours and working conditions.

To examine the case of companies
movingtoour stateand replacingBoeing
family wagejobswith|ower incomeand
fewer benefits, one needs to look no

Continued on page 3
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PoLiTicaL ACTION

Workers Demand Freedom to Choose

Continued from
page 1

the promise of fam-
ily wage jobs. Each
made a compelling
casefor arevised ar-
rangement between
thestateand theaero-
spaceindustry. Labor
leaders reminded
legislators that the

$3.2 billion in tax  workers from Toray, TMX and Goodrich testified along with 751 Organizer Jesse
breaks granted to Cote on anti-Union activities. L to R: Nathan Shuder, Scott Clark, Juan Martinez,
Daniel Prater, and Jesse Cote.

aerospace compa-
niesin 2003 werein-

e Y

tended to create and
maintain good jobs
in Washington state.

“After being tar-
geted asaunion sym-
pathizer, the com-
pany assigned a se-
curity guard to escort
me to and from my
tools, which made
me feel like a crimi-
nal,” said Juan
Martinez of
Goodrich ATS, a
Boeing contractor.

“This type of company activity created a dismal work
environment and everyone was scared to continue ef-
forts to unionize. The NLRB conducted an investiga-
tion and found the company to be guilty of three
violations. Goodrich just got a slap on the hand.
“How can you justify my tax dollars going toward
companies that treat their workforce like this?” he

asked legislators.

When workers at Toray Composites contacted the
Machiniststo help them organizea union, the company

Dena Bartman delivers one of our
packets to Rep Dan Roach’s office.

42 days.

L to R: Ron Misko, K.C. White, Mike
Cummins and Sandy Torfin discuss our bill.

launched an aggressive anti-union campaign, spending
more than $209,000 on anti-union consultantsin just

“Why should our owntax money be used against us
in exercising our right to unionize by companies who
areresponsible for the workplace situation getting that
bad in the first place?’ asked Toray worker Nathan

Shuder. “It'slike being robbed, and then having the

lawyer in court.”

— which receives the state aerospace tax breaks —

751
members
turned
out in
force to
support
our bill.
Photo
right: just
a portion
of the
group
gathered
outside
the State
Capitol
before the
hearing.

ol I

robber using money he stole from you to pay for his

House Passes
Employee Free
Choice Act

DespitethePresident’ sthreat to vetothe Employee
Free Choice Act and more than five hours of conten-
tiousdebate, theU.S. Houseof Representativespassed
the most important labor law reform legidationin 70
years - the Employee Free Choice Act.

By amargin of 241-185, the House passed H.R.
800, which would level the playing field when
workers seek to form aunion and bargain. Thirteen
Republicansjoined 228 Democratsin voting for the
bill. Two Democrats and 183 Republicans voted
against the bill. In the Washington Congressional
del egationvotescamedown party lineswith Demo-
cratic RepresentativesJay Inslee, Rick Larsen, Brian
Baird, Norm Dicks, Jm McDermott, and Adam
Smith all voting for the bill. Republican Represen-
tatives Doc Hastings, Cathy McMorris, and Dave
Reichert opposed the hill.

AFL-CIO President John Sweeney stated, “The
House vote marksamomentousturning pointinthe
growing movement to restore our nation’s middle
class. Today, the voices of tens of millions of
working peoplewho deservetherighttomakeafree
choicetobargainfor abetter lifehave been heard on
Capitol Hill.”

“Because of today’ svote, thefuturelooksalittle
brighter to all Americanswho have watched corpo-
rations celebrate record profits, but have them-
selves been shut out of the party, left with stagnant
wages and facing soaring costs,” added Sweeney.
“A union card is the single best ticket into the
middle-class and, thanks to the Employee Free
Choice Act, working people may finally have the
chance to be part of aunion.”

In a last-minute, desperate effort to delay pas-
sage of the bill, Republicans tried to get the hill
recommitted or sent back to committee. The House
al so rej ected therecommitment by amargin of 225—
202. The Houserejected several Republican efforts
to weaken the Employee Free Choice Act.

TheEmployeeFreeChoiceAct, H.R. 800, would:

» Allow elections to be certified based on a
majority of signed authorization cards supporting
union representation;

e Provide a timely mediation mechanism for
stalled first contract negotiations; and

« Increase the penalties for employers who use
coercion, in violation of the National Labor Rela-
tions Act, towardstheir employees during organiz-
ing campaigns and first contract negotiations.

Theright to organizemeansabetter futurefor all
of us. It means a future that is economically and
socialy just, afuturewherethe workplaceis safe, a
future where our retirement is secure.

Aerospace Tax Incentives Should Not Fund Anti-Union Campaigns

Continued from page 2

further than New Breed Logistics. This
company, which boasts on its web page
of “reduced plant labor and union-free
work environment,” recently moved to
Everett. This company will be doing
inventory control and storekeeping work
on the 787. Thisis work currently per-
formed by over 1500 of our memberson
the 737,747,767 and 777 airplanelines.
The New Breed employeeswill work in
aformer Boeingbuilding acrossthestreet
from the Everett plant and earn half the
wages with few benefits. Is this good
publicpolicy toconvert our family-wage
jobs to low-income employment?
These examples of the unintended
consequence of the aerospacetax incen-
tives produce aloss on both endsfor the
citizens of our state. We end up with
fewer family-wage jobs and the state

gets less tax revenue.

The companieswerefer to are multi-
billion dollar businesses such as Toray
Compositesand GoodrichATSand New
Breed. We are not talking about your
average momand pop shop. Relianceon
these huge subcontractorsis a growing
trend in our industry.

When | hired into Boeing in 1978, |
looked forward to a future that would
include building new models of air-
planes, as well as having my children
follow in my footsteps in this great in-
dustry. Our future began to change in
the 1990’ sas more and more of our jobs
were being shipped overseas, out of
state and across the factory fence in our
own communities.

Since 2000, Boeing haslaid-off over
15,000 hourly workers. Although we
haveseen aturnaround, Boeing hasonly
rehired approximately 7,500. This does

not even keep up with attrition. These
are huge losses of family-wagejobsim-
pacting not only individual workers but
also affecting our communities. These
reductions impact the tax base of our
communities, business on Main Street,
leviesfor our schools, and contributions
to our charitable organizations.

The State can’'t forceBoeingtoretain
family wage jobs. If Boeing choosesto
outsource work, we would prefer the
jobs are located within the state instead
of offshore or out of state. However, the
statecan encouragetheseaerospacecom-
paniesto maintain and raise community
standards by modifying the state taxing
policy.

House Bill 1828 does not limit an
employer’ sright to free speech, as some
havesuggested. They aresimply choos-
ing to give up special incentives never
intended to underwriteanti-union activi-

ties. They arefreeto pay the same busi-
nesstax ratesthat other businessesinthis
state pay.

The unprecedented aerospace tax in-
centives passed by the Legidature 2003
areagoodinvestment only if they produce
family-wage jobs. Again, | want to em-
phasi zethe A erospace Machinists support
continuation of the tax incentives but the
aerospaceworkersof thisstate should aso
benefit from these incentives.”

Since | testified on February 20, HB
2351 was introduced, which says com-
panies receiving the aerospace incen-
tives cannot require their employees to
attend mandatory anti-union meetings
also known as captive audience meet-
ings. Employees would still have the
option to attend, but it would be their
choice.
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District Safety Ho

On Thursday, Feb-
ruary 22, members
of the District Safety
Committee gathered
at the Seattle Union
Hall to honor indi-
vidualsfor their devo-
tionto creating asafer
work environment.
The annua banquet
recognizes members
who have served on
the committee con-
tinuously for 5 years,
10years, 15yearsand
those who left the
committee in the past
year.

The Committee gave a special recognition award to
Dick Frantsvog who retired last year for his years of
commitment to promoting safety in the workplace.

District Safety Coordinator Tommy Wilson
(center) congratulates John Lopez (l) and John Foy
for 10 years of service on the District Safety
Committee.

nors Members

o ]
-

The District Safety Committee honored District 751 President Mark Blondin for
his commitment to safety. L to R: Sue Palmer (background), Jim Coats, John
Lopez, Mark Blondin, Tommy Wilson, Jeff Rose.

Unfortunately, Dick was unable to attend and had the
award mailed to him.

John Lopez and John Foy were on hand to receive
their ten-year servicepin. Othershonored whowerenot
in attendance included Brett Coty with five years, and
Ron Watson, Mark Little and Clifton Wyatt each with
ten years of service on the District Health and Safety
Committee.

The Committee also presented a special award at
District Council to District President Mark Blondin,
who has been a staunch advocate for safety since
working in the shop in Renton. Blondin was one of the
original HSI Site Safety Committeemembersin Renton,
served asthe Business Rep Site Safety Focal in Everett,
and hasbeen ontheHS| Governing Board sincebecom-
ing District President in February 2001. He will con-
tinue to serve on the Governing Board in his new
position as Aerospace Coordinator and has pledged to
continuesupport for HSI in negotiating future contracts
with Boeing.

Special thanksto Committee member Jim Coatsfor
hishard work and effortsin organizing the recognition
banquet.

Help Is Available for Elder’s Caregiver

More and more American families are providing
care for older relatives and loved ones. In fact, infor-
mal—and largely unpaid—help isnow so common that
nearly two-thirds of al home and community-based
carein the U.S. is provided by families. That may be
good newsfor many older adultswho prefer remaining
at home or in their communities, but it can exact atoll
on those who become
primary caregivers.

Compared to the
general population,
these caregivers are
more frequently de-
pressedandanxiousand
experiencemore symp-
toms of psychological
distress. Depression ap-
pears to be the most
common disorder, with
30 to 59 percent of
caregiversreportingde-
pressive disorders or
symptoms.

If you care for an
older adult, you owe it
to yourself—and your
loved ones—to take care of you, too.

« Find verified referrals for respite care, occasional
in-home help, transportation, and other elder-care sup-
port services by calling Boeing Family Care Resources
at 1-800-985-6895. In addition to a carefully-main-
tained database of hundreds of thousands of facilities,

Annual Aeronautical Inc.

Aeronautical Machinists Inc., which owns and
operates the Union’s buildings and property, will
hold its annual meeting on Tuesday, March 13 in
the District Council chambers at the Seattle Union
Hall (9125 15th PI. S.) immediately following the
5:30 p.m. District Council meeting.

The Building Corporation, which owns and op-
eratesthe following properties (Aero Kirkland As-

Boeing has several resources available to help members
who are caring for elder parents.

centers, and serviceproviders, theelder care specialists
work closely with a network of trusted community
resource and referral agencies. They’ll giveyou up-to-
date information about what's available in your com-
munity and in other communities across the U.S.

e Tak with a counselor—at no charge to you—
about the issues you face when you provide care to an
older adult. Since re-
search shows most
caregivers are married
or livingwith apartner,
haveapaidjob,andcare
for a child or another
elder, many contend
withagreat many stres-
sorsin their lives. Call
the Boeing EAP at 1-
866-719-5788 to ar-
range for a completely
confidential consulta-
tion.

* Spend a half-hour
onthephonewithalaw-
yer or aprofessional fi-
nancial advisor—at no
charge to you—to un-
derstand how to cope with issues like power-of-attor-
ney documentsand supplemental income options. Call
1-866-719-5788.

Tolearnmoreabout theissuesinvolvedincaringfor
elders, visit www. liveandworkwell.com (and use code
5041), or www.A chieveSol utions.net/boeing.

Meeting on 3/13/07

sociation, M.L. King-Kenyon Association, Juanita
View Association, Canal View Association, and
WEeller Association) will hold its business meeting.
These propertiesprovidelow-incomeand senior citi-
zens affordable housing.

Every member of theL ocal L odgesaffiliated with
District Lodge 751 can vote on the business at these
meetings.

Custom Choices Rep Carol Groom shares with
Ron Morgan how the cancer coverage paid off
when she battled breast cancer 8 years ago.
Members are given up to 15 minutes on Company
time to talk with representatives on the programs.

Custom Choices Offers
Financial Security

The Machinists Custom Choices Worksite Benefits
program cameto Everett starting February 27, 2007. In
our 2005 negotiations, Boeing agreed, as noted in
Letter of Understanding #33, to provide a payroll de-
duction service to |IAM-represented employees who
choose to purchase optional life insurance, long term
disability or critical illnesswith cancer coverage. After
membersindicated an interest in having these options,
the Union worked to provide these programs.

Since 1997, the Machinists Custom Choices
Worksite Benefits program has allowed members to
provide more financial security for themselves and
their families through a series of individual insurance
productsoffered at theworksitethrough payroll deduc-
tion. The Life, Cancer, Critical 1lIness and Disability
productswere custom made for Machinistsand negoti-
ated with features and values based on the size of our
national membership. A few of these featuresinclude:

« Lifeinsurance is guaranteed to be issued with NO
health questions.

* The cost of lifeinsurancewill never go up and the
death benefit will never go down.

« Critical lllness/Cancer Coverage providestax-free
$20,000 or $50,000 in cash benefits paid to you upon
diagnosis of a covered medical condition.

* Long term disability benefits of up to $2,000 per
month are available on a guaranteed issue basis.

» Life and Disability have a 6-month Strike Waiver
of Premium feature; so if you are out on strike, your
policy will remain in force up to 6 monthswithout any
payment and no payback when the strike is over.

The Machinists Custom Choices Plans are designed
to supplement the benefits empl oyees receive through
our Collective Bargaining Agreement. Participationin
these plans is strictly voluntary (no pressure to pur-
chase) with the cost fully paid by individual employees
through payroll deduction. The policies are fully por-
table, designed for alifetime, so when you leave work,
cost and benefits remain the same but you pay the
premium directly to the insurer, just like your auto or
homeowners insurance.

Understanding how busy everyoneis, theUnionwas
able to negotiate introduction of these plans in the
workplace for our members' convenience. Boeing has
agreed to allow membersthe opportunity to learn about
theplansand conduct aconsultation ontheclock during
the employee’s shift (lasting up to 15 minutes) in the
Everett plant. Again, thisisfor your convenience.

These plans are only offered to Union-represented
employees. Machinists Custom Choices enrollment
counsel orsarea so Machinists Union memberspaid on
asalary, not acommission basis.

Custom Choices counselors will be working at the
Everett plant through May 4th. Y our Shop Steward will
let you know when they will be in your area, and will
distributedetail edinformationtoyou beforethey come.
You can also check our District 751 website at
IAM751.0rg for a detailed schedule, including infor-
mation onthe special enrollment period for thedeaf and
hard of hearing on March 15th in the 40-25 Building.

These policiesare now carried by more than 60,000
Machinists across the country. Everett members will
receiveamailing with information around March 20th.
Take the time to meet with the enrollment counselors
when they areinyour areaand decide if these benefits
areright for you and your family.
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Graduates Are Masters of Their Trades

OnFebruary 23rd, four memberswere
honored at the annual Apprenticeship
Graduation Banquet for their hard work
and dedicationthat earnedthemtheright
to be called ‘journeymen’ in their re-
spective trades. Dave Faulkner, Miguel

as an apprenticeship-related instructor.
Khai Huynh received the award for being
thegraduatereceivingthehighest marksin
both shop work and classroom work over
thelife of the program.

DaveFaulkner and JoeV olk spokeon

behalf of thegraduates. District 751 Presi-
dent Mark Blondin and IAM Interna-
tional President Tom Buffenbarger of-
fered their congratulations to the ap-
prentices and their families.
Congratulations on ajob well done!

Fletes, Joe Volk and Khai Huynh were
the members who completed the pro-
gram. Yet most people are unaware of
therigorousscheduleand standardsthese
members endure to complete the pro-
gram.

For four years, these individuals ro-
tated shiftsevery quarter, attended school
two to three days a week after working
eight hours, and learned a new machine
every few months. In addition, their
progress was regularly reviewed by a
group of people. By thetimethey gradu-
ate, they have logged in 8,000 to 10,000
hours for the model maker apprentice-
ship. Thisisjust asmall sample of what
an apprentice goes through in the pro-
gram.

The highlight of the evening was the
presentation of the Arnie Durall Achieve-
ment Award, whichisnamedafter aformer
Boeing employeewho spent over 40 years

Graduating Apprentices

Industrial Electronic Maintenance Technicians
» Dwight David Faulkner
» Miguel Fletes
* Joe Volk

Model Maker
e Khai Huynh

District 751 President Mark Blondin (r) both

congratulated the apprentices and their families for the
hard work and dedication to complete the program.

The Boeing/IAM Joint Apprenticeship Program will
accept applicationsfor new apprenticesin April. Applica
tions will be provided to interested candidates beginning
Monday, March 26, 2007 for the following trades:

Cellular Manufacturing Machinist

Composite Technician **

Industrial Electronic Maintenance Technician
Machine Tool Maintenance Mechanic

Model Maker

NC Spar Mill Operator

** Note: The Composite Technician apprenticeship
program is currently in development. Applications
accepted for Composite Technician will be placed in a
pool of eligible candidates.

To obtain an application by in-plant mail or US mail,
call theapprenticeship officeat 253-351-1918. L eaveyour
name, BEMS ID, and mail code (or mailing address for
former employees). An application will be sent you.

To obtain an application electronically, click the
IAM/Boeing Joint Programs website link http://
www.iam-boeing.com/apprenticeship.cfm. Print theap-
plication, fill it out completely, sign it where indicated,
and send it to any of the locations noted below.

Applications will be accepted beginning April 1st
and must be post-marked or received no later then April
30th.

All applicants for an apprenticeship must be at least
18yearsof age; beaWashington State Puget Sound area

IAM International President Tom Buffenbarger () and

Jim Davis (I) and Paul Knebel (r) presented Khai Huynh with the
Arnie Durall Achievement Award for his outstanding work
throughout his apprenticeship program.

Above: Joe
Volk speaks
on behalf of
the graduating
apprentices.

Photo left:
Graduating
apprentice
Dave Faulkner
addresses the
crowd.

and Joe Volk.

Apprenticeship Coordinator Gina Ames (l) and Joint
Programs Administrator Tony Curran (center) talk

with a Frederickson member regarding the new
composite technician apprenticeship.

Boeing employeewho hasbeen on active payroll within
8yearsof thestart of the current application acceptance
period and who hasnever been enrolledin or completed
a Boeing/lAM Joint Apprenticeship program; have a
GED or ahigh school diploma; have US person status;
meet specific defined vocational training or trade re-
lated work experience requirementsfor the apprentice-
ship program being applied for; and be ableto perform
thephysical requirementsof theapprenticeship. For the
Industrial Electronic Maintenance Technician Program,
applicants must be able to distinguish between primary

Apprentice Graduates on the job clockwise from top left: Miguel Fletes, Dave Faulkner, Khai Huynh

colors.

Submit completed applicationsto any of the follow-
ing five locations:

The Boeing/IAM Joint Apprenticeship Office, PO
Box 3707 MC 5X-12, Sesttle, WA 98124-2207. 253-
351-1918

Auburn 751 Union Hall

201 A Street SW, Auburn, WA 98001

253-833-5590

Renton 751 Union Hall

233 Burnett N, Renton, WA 98057

425-235-3777

Seattle 751 Union Hall

9125 15th Place S, Seattle, WA 98108

206-764-0350

Everett 751 Union Hall

8729 Airport Road, Everett, WA 98204. 425-355-
8821

Questions? Call one of the numbers above for help.

Note: When applying, do not send original docu-
ments in with your application.

Any documents submitted will not be returned or
made available for copying at alater date. Make sure
that you retain copies of everything you submit.

Applicants will not be called for an interview until
program development is complete and open positions
areidentified.
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Union Steward Kelly Kristjansonisone
member who has taken advantage of the
opportunities available through the IAM/
Boeing Quality Through Training Program
(QTTP). Realizing QTTP Education As-
sistance hasvirtually no limit on the types
of classes you can take, he used the pro-
gramto pursuehisinterestinmusic. While
somemay call hisareaof study unconven-
tional, he diligently pushed on and has a
new CD available for download through
iTunes.

Kelly’snew CD “GraniteFalls,” brings
the partnership of violinist Vicki Ault (fel-
low UW student) and himself to a new
level. The album is spontaneous and con-
sistsof mostly first takes. Granite Fallswas
chosen because it is among the lyrics of
“Adreanna.” Although Kelly added that it
could have been any small town in the
Northwest where there is Backyard Liv-
ing.

The songs on Granite Falls were all
written in 2006 and grasp a lot of what
Kelly describes as ‘life on life's terms
themes such as a death in the family, a

divorce, illness, and car accidents.

Kelly notes, “It's crazy that out of such
adowner year | could record, produce and
complete a new CD. It proves the theory
that everything happensfor areason. We'll

Granite Fallsisavailable for download
at theiTuneswebsite and can be purchased
online at cdbaby.com.

Beforeproducing thealbum, Kelly com-
pleted acertificate programin Songwriting
at the University of Washington in 2005
thanks to QTTP Education Assistance.
While attending the program, he got to
perform at the Experience Music Project
(EMP) with the likes of Sean Nelson
(Harvey Danger), Carrie Akre (Sweetness,
Hammerbox) and John Auer (Posies). The
final assignment to compl etehiscertificate
was a class album. The Experience
Songwriting Project CD included one of
hisowncompositions“Highway 2U” which
featured other UW certificate participants
Vicki Ault, Traci Craft and John Auer
(Posies) on vocals. You can hear Kelly's
Highway2U online at the U of W exten-

Kelly’s new CD
Granite Falls is
available for
download
through iTunes
and can be
purchased online
at cdbaby.com.
To learn more
about Kelly’s
songs, visit
VWWWWWaNsongs.oom

Site Safety Committee members took part in a four-
day workshop to improve the safety tour process.

Value Stream Mapping
Workshop for Site Committees

How doyouimproveaprocess? Ask theexperts, of course!
Last month, members of IAM/Boeing Joint Programs Puget
Sound Health and Safety Ingtitute Site Committees (Everett,
Renton, Plant |1, DC/Kent, Auburn, and Fredrickson) came
together to do just that. Representatives from al Puget Sound
area Site Committees gathered for a four-day Vaue Stream
Mapping workshoptoimprovethe HSl Site Committee Safety

Tour process.

Thegroup analyzed theexisting Safety Tour processesused
at each siteto determine best practices. All participants of the
workshop had an opportunity to voice their input. Once the
team agreed upon the best practices, the processasawholewas
examined. By the end of the four days, the result was a
streamlined Safety Tour processthat cannot only beused by all
sites, but is easily modifiable for site-specific issues. The new
process will be implemented for al Puget Sound HSl Site
Committee Safety Tours by the end of 2007. The two Lean
Office facilitators stated, “ This workshop was an outstanding
exampleof cooperation, and demonstrated trueteamwork at its

finest.”

our people.

The 747 Core Safety team, in con-
junction with support from the Union
andthel AM/Boeing Healthand Safety
Institute (HSI), has implemented the
Voluntary Protection Program (V PP)
in an effort to improve safety. Union
Stewards Howard Carlson and David
Bowling have met with the Union to
keep them informed of the progress.
David and Howard's leadership is a
great example of what our Stewards
can do to impact the daily safety of

TheVoluntary ProtectionProgram
(VPP) promotes effective worksite-
based safety and health. In the VPP, management,
labor, and OSHA establish cooperative relationships
at workplaces that have implemented a comprehen-
sive safety and health management system. Approval
into VPP is OSHA's official recognition of the out-
standing efforts of employers and employees who
have achieved exemplary occupational safety and
health. The 747 Core Safety team met with OSHA,
HSI and Union officials on February 28th to review

IAM/BoEING J
QTTP Provides Training to Launch Music Career
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751 Steward Kelly Kristjanson (r) has a new CD, which also features Vicki Ault.
Kelly used QTTP Education Assistance money to pursue his interest in music.

sions audio production page, as well as
Vicki Ault’s composition Almost Happy
at http://www.extension.washington.edu/
ext/certificates/sop/sop_gen.asp

However, thisjust scratchesthe surface
of the many classes he has taken through
QTTP. Understanding there is more than
justthemusical aspect, hehastaken classes
in songwriting, producing music, music
publishing, and lyric writing, as well as
workshops in filmmakers networking and
pitch and introto Flash M X and Photoshop
to design his CD covers.

Completing the UW program hasn’t
stopped Kelly’s quest to learn more about
music. This quarter he is attending a
songwriting classat Shoreline Community
College aswell astaking afigure drawing

class at the UW.

BothheandVicki Aultarealsomem-
bers of the Seattle Musicians Associa-
tion AFM 76-493 and would like to
remind readers to support local musi-
cian union members, aswell asstudents
when scheduling entertainment needs.

Kelly is one member who appreci-
ates the opportunities QTTP provides
for our members and encourages others
to take advantage of thisresource (visit
www.iamboeing.com).

To learn more about Kelly’s CD,
visit www.wantsongs.com). Note: The
Granite Falls release party will be at
STIR art gallery in Pioneer Square Sat-
urday, March 10" 7:30pm 216 Alaskan
Way S. No cover.

VPP Program Launched on 747 Line

Above: District President Mark Blondin meets with Steward Howard

Carlson on VPP.

Stewards, who are part of the 747 Core Safety
team, review the VPP process.

Steward
David
Bowling (1)
updates HSI
Administrator
Dave
Brueher on
the VPP
process.

progress.
How Does VPP Work?

In practice, V PP sets performance-based criteriafor a
managed saf ety and health system, invites sitesto apply,
andthen assessesapplicantsagainst thesecriteria. OSHA' s
verification includes an application review and arigor-
ous onsite evaluation by a team of OSHA safety and
health experts. Sites that make the grade must submit
annual self-evaluations and undergo periodic onsite re-
evaluations to remain in the programs.

v >
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Industrial Athlete Helps Members Go the Distance

Bending, twisting and lifting might de-
scribe a day in the life of a professional
athlete. But our memberswho build Boeing
productscrawl out onwings, twist through
small fuselagesectionsandlift heavy equip-
ment. Like professional athletes training
for competition, theBoeing Industrial Ath-
|ete Program takes aim at eliminating pain
and improving the physical resilience of
our members. This voluntary, on-hour
workplace program focuses on hourly em-
ployeesin physically demanding jobs and
providesfree services at the worksite. Itis
currently offered in Renton and Everett.

Benefits from this program includeim-
provedflexibility,increasedenergy, greater
resistanceto injury and disease, improved
ability to handle stress both on and off the
job, and better recovery should an injury
occur. The goal is for employees to fully
engage in life, without pain, without in-
jury, and go the distance for themselves,
their families, and career. Withtheaverage
age of our membership near 50 years, this
program hasbecomeeven moreimportant.

IAM/Boeing Joint Programs |AM
CREST Vocational Rehabilitation Coun-
selors, ExercisePhysiologistsfromBoeing
Healthand Fitness, Physical, Occupational
and Massage Therapists from Argosy
Health/Boeing Medical all work together
to provide services at the worksite before
an injury occurs. In other words, workers
nolonger havetowait for aninjury inorder
to receive specialized help.

The program hasfour main areas: New
Job and Job Conditioning, Industrial Ath-
letics, Symptom Intervention, and Work

Symption
Intervention
can include
deep tissue
massage.
Services are
designed for
employees
who are
experiencing
mild
discomfort,
but have not
yet been
injured.

Hardening. Services are performed at the
worksite, except Job Conditioning and
Work Hardening, whichtakesplacein spe-
cialized Training and Hardening Centers
located in the factory.

New Job and Job Conditioning Pro-
grams are for employees who perform or
will be performing physically demanding,
highly repetitive jobs. The overall work
demands of acrew and eachindividual are

reviewed, and then a customized program
of strengthening and stretching exercisesis
created. This conditioning program is de-
signedto maximizetheability of each crew
member to handle the physical stresses of
the job. To help prevent injuries, program
exercisesfocusonimproving balance, flex-
ibility and abdominal and back stability.
Other exercises are customized for each
employee based on specific job needs. As
employees progress, they are continually
supported and coached by the Boeing In-
dustrial Athlete Team. Employeescanalso
learn about body mechanics, posture, etc.
by attending a class taught by a Certified
Athletic Trainer —“ Prevention, Safety and
You.”

Industrial Athleticsisavoluntary pro-
gram of personal health consisting of
worksite promotion of programs such as
flu shots, Harmony Newsletter,
BoeingWellness.com, and Free and Clear
smoking cessation. Theseprogramswill be
supplemented by onsite activity programs
delivered on an ongoing basis, including
factory and office yoga, group fitness pro-
grams, and encouraging use of recreational
equipment such astable tennisand factory
hoops. It is hoped that once employees
have gotten used to feeling better and hav-
ing more energy, they will participate in
onsite health and screening opportunities
and utilize Fitness Center membershipsto
maximizethelong-term benefits. Employ-
eesareal soencouragedto participateinthe
Health Risk Assessment from the Mayo
Clinic offered through the
BoeingWellness.com website.

Symptom Intervention Services are
designed for employees who are experi-
encing either mild discomfort or task diffi-
culty, but have not yet been injured to the
point of needing medical careand/or filing
aclaim. This program provides Deep Tis-
sue Intervention provided by industrial
massage therapists, Athletic Training, and
V ocational Resourcesto those employees.
For workersin physically demanding jobs
with a history of recurrent injury but no
open claim, there is assistance through
Jobsite Intervention. These services are
not treatment, but rather provide expertsin
theworkplacewhofocusonwork demands,
body postures, and work methods. Em-
ployees may be given customized micro
break stretching and conditioning pro-
grams. In addition, vocational rehabilita-
tion counselors from the IAM/Boeing V o-
cational Solutionscreatewaysfor employ-
eesto minimize stress by using adaptive or
protectiveequipment such asgel kneepads.

Work Hardening is an on-hour inten-
siverehabilitation program through Work-
ers’ Compensation for individuals return-
ing from awork-related leave of absence.

Work simulation done in association with the Skills Process Center allows
accurate duplication of any hourly job at Boeing, so employees can be safely
‘built up’ to handling the physical demands of their job.

Job Conditioning exercises are designed to maximize the ability of each crew
member and to help prevent injuries, increase flexibility and balance. Above a
Renton crew takes part in the exercise program.

This program increases work capacity of
employeesreturning from aleave, provid-
ing asuccessful transition to regular work.
When the participant’s condition allows,
light duty jobs may be performed in con-
junctionwiththe program, with the goal of
progressingtofull work capacity. Designed
for employeeswho have suffered asignifi-
cant injury, this program delivers closely
supervised and customized physical con-
ditioning, work simul ation, and education.
It requires a physician’s prescription and
approval fromWorkers' Compensation | n-
surance. Typically these programs are 2-6
hours per day for 2-6 weeks, and providea
safe bridge between being off work and
full return to work. Work simulation done

in association with the Skills Process Cen-
ter allowsaccurateduplication of any hourly
job at Boeing, so employees can be safely
‘built up’ to handling the physical demands
of their job. Combined with early onsite
specialized care through Boeing Medical,
employees with injuries can now receive
earlier, more comprehensive care.

These specialized resources proactively
work to prevent injury, offer worksite fit-
ness programs, decrease discomfort, re-
spond to job issues early, and offer state of
the art care and rehabilitation programsin
case an injury does occur. We want our
members to work, play and retire without
pain, in the best health possible, and go the
distance.

Phone Contacts for Industrial Athlete

« Jobsite Intervention - Everett 425-294-2458; Renton 425-965-4611
« Physical Training - Everett 425-266-9012; Renton 425-965-4611
« Industrial Massage - Everett and Renton 425-342-7588

For more infovisit http://industrialathlete.web.boeing.com

Kevin Daves, Mechanic 777 Cargo
Final Assembly, startedtheWork Harden-
ing Program with not one, but two shoul-
der injuries. Heexplains, “| fell onthejob
and had a shoulder injury then injured it
again, fracturing a bone.” With his first
injury hecouldn’twork out for six months,
and wasoff for ten weekswith the second.
Hewaslosing strength and stamina. Then
he “got with” the Boeing Industrial Ath-
lete Work Hardening Program.

“Thelndustrial Athleteprogramisone
of the best ideas Boeing ever had,” says
Kevin. “I’ve been waiting for something
likethis. It allowsyou to come back from
aninjury, tobuild strength, and get back to
your original level of performance. And,
not re-injure yourself.”

Today, Kevin's shoulder is respond-
ing quickly totreatment. He says, “Now
| can work out on the bikeand do circuit
training and al so strength building exer-
cises. The trainers focus on the injured
area AND the opposite area so that my
body is balanced and not trying to com-
pensate. The people who work here are
so knowledgeable; they even picked up
where | had old injuries! Kevin wasin
the program for four hours aday for the
first two weeks. Now heis*“building up
to being here eight hours, so | can go

Program Helps 777 Mechanic

After two shoulder injuries, Kevin
Daves used the Work Hardening
Program to ensure he was not reinjured.

back to my regular shift.”

Kevin says, “Work Hardening allows
you to know your limitations, you can
judgeyour levd of fitnesswhen you work
out every day. Being injured redly affects
your entire lifestyle, you can't play with
your kids and you can't do your job.” He
adds, “The Work Hardening Programisa
great reflection on Boeing...it shows me
that the company wants me better. They
want me at 100 percent.”
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Every month 751
members are in the
community making
a difference. Mem-
bers take over the
Tacoma Rescue
Mission the second
and fourth Saturday
of each month at 6
am. and help at the
Everett Gospel Mis-
sionat 7am. onthe
second, third, and

Volunteers in the Community

L to R: Joe Qualls, Christopher Qualls, George Braun

and Chef Jeremiah along with Vennie Murphy (not
pictured) helped out at the Tacoma Mission recently.

fourthSunday.Ifyou
would like to participate, please contact
Kay on 1-800-763-1301, ext. 3316.

Volunteer Machinists Program

Potluck Banquet & Awards

Saturday, April 14th -5 to 7 p.m.-
Seattle Union Hall

Bring family and friends for this fun -filled
evening that recognizes the members who so
volunteer their time. Bring a hot dish, salad
or dessert — the Union will provide the meat

andbeverages. RSVPt0 206-764-0316 Retired member George Braun cooks

up eggs at the Tacoma Mission.

Union Plus Mortgage —
Exclusively for Members

Union Plus Mortgage and Real Egtate
makesrefinancingand home-buyingeasier
and more affordable for IAM members.
Thebenefitisofferedexclusivelyfor Union
membersthrough ChaseHome
Finance, oneof thelargest lend-
ersin the United States.

Key program features in-
clude:

* Easy application process—
over the phone or in person.
Cdl 1-866-729-6016.

» Specia first-time home

even lower for qualified buyers.

* $350 toward closing costs of mort-
gages (for buyers who use both the red
estate and mortgage portions of the pro-
gram.

* Parentsand childrenof IAM
members are aso eligible for
Union Plus mortgages.

Theprogram’ sreal estateben-
efit, whichisavailableby calling
thesametoll-freenumber, offers
memberswholistahomefor sde
acomprehensivehomewarranty

buyers program. Former NFL plan (a $350 vlaue) at no addi-
« Strike, layoff and disabil-  quarterback tional cost. This home warranty
ity assistance. Jack Thompson  anprovidesmemberswithvalu-
« Unemployment and dis- 1S the Union ableprotection from unexpected
ability benefitstohel pyoumake fr:?ss rlzgipozor breakdowns in the home's me-

mortgage payments when
you're out of work.

» Mortgage programs for borrowers
with “less than perfect” credit.

* Down payments as low as 5% — and

chanical systemsand appliances

while their home is on the mar-
ket, and for a full year after the homeis
sold. It also enhancesthe home' s market-
ability.

Accepting the Oath of Office

Retired Business Rep
Jerry Shreve
Administers the oath
of office to Local E
Officers: L to R: Jay
Carterman, Robert
Woodworth, Dan
Meddaugh, Kent
Crawford, Guerdon
Ellis, Chris Olafson,

Al Gibson, Bob District President Mark Blondin (I) administers the

Giannetti, and Roy oath of office to District Council Delegate Tom

Wilkinson. Wroblewski.
r-———""" """ " " " " — "{"— " —" " — " — — — — — — — — T

Local F Solidarity Bowl
Fundraiser, April 22nd

] Strike up a good time with food, fun, friends and
prizes. Money raised from participants goes to MNPL.

U Trophies will be
awarded to high scores

and those who “tried.” RZaYl=*

TIME: 3to6p.m.

WHERE: Magic Lanes
10612 15th Ave. SW
Seattle WA

Sunday, April 22nd

U Many door prizes -
everyone wins!

U Bring your family and
friends - have fun!

WHO: Any 751 member,
family or friends

[J $100 Lane
Sponsorships available
to support Guide Dogs

We’ll have fun to spare so sign up today!

NOTE: Bowlers wishing to bowl together, please submit just one form.
Enter early! Please submit form by April 6th.

Name: Phone:
Name: Phone:
Name: Phone:
Name: Phone:

Make checks for $50 per bowler payable to MNPL (includes bowling fee,
shoes, dinner & prizes). Send check & entry form to: Nathaniel Gary,
Local F Bowling Tournament, 9125 15th PI. S, Seattle, WA 98108

or call 253-988-7333

Flight for Sight - Fun Run,
Walk & Jog on May 19

Thesixthannual Flight for Sight - Fun
Run, Walk and Jog, to benefit Guide
Dogsof America, will start at the Everett
Boeing Activity Center on Saturday, May
19withthreeoptions: 1 milewalk course;
5K (3.1 miles) run/walk courseisflatand
easy or 10K (6.2 miles) run/jog only
course is challenging. Arrive at the
Everett Activity Center for registration
any time after 8 am. on Saturday, May
19. Runners start at 9:30 am. Walkers
start at 9:45 am. Course closes at noon.
For more info, visit www.iam751.org/
funrun.html or call 1-800-763-1301, ext.
3335.

Saturday, May 19
Everett Boeing Activity Center

Three Options:
« 1 mile walk course

« 5K walk/run (flat & easy)
« 10K run only (challenging)

5K & 10K runsstartat9:30a.m.
1-mile walk begins at 9:45 a.m.

Registration information coming soon

Here’s how you make a difference

Raise Pledges

Set your goal. Talk to co-workers, neighbors, and rel atives about sponsoring your
walk or joining you inthewalk. Makeit fun by identifying your “pack” with signs,
jackets, hats and clever costumes! Make all checks payable to: Guide Dogs of
America. Turn in pledges at the walk/run. Any pledges you do not have by the day
of the walk need to be gathered A SAP after the walk and mailed to: Flight for Sight
Fun Run, 9125 15th A. S., Seattle, WA 98108

Where does the money go?

Guide Dogs of Americawas founded by Machinists Union members. It'smission
istoprovideguidedogsandinstructionintheir use, freeof charge, toblindandvisually
impaired individuals from the U.S. and Canada so that they may continue to pursue
their goals with increased mobility and independence. Guide Dogs of Americais a
501(c) non-profit organization. For more information, visit
www.guidedogsofamerica.org.
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RETIREMENT NEWS

February Retired Club Business Meeting Minutes

by Ruth Render,
Retired Club Secretary

The meeting was called to order by
President Al Menkeon February 12. The
Lord’s Prayer was said followed by the
flag saluteand the singing of “ God Bless
America,” led by Recording Secretary
Ruth Render.

Roll Call of Officers. All officers
were present or accounted for.

Minutes: It was M/S/P to accept the
minutes as printed.

Financial Report: The report was
read by Treasurer Betty Ness. A motion
wasmadeto accept thereport asread. M/
SP

Health & Welfare: Helen Pompeo
reported Wavel Halford and James
Evansonwereill thismonth. If members
know of anyonewhoisill, please contact
theRetired Clubofficersorthe751Union
Health and Welfare Office.

A moment of silence was observed
for the following deceased members:
Carl H. Brown, Wilbur E. Davis, Robert
H. Fortman, Elaine B. Fowler, Duane J.
Hagness, Byron J. Heckel, Allen J.
Hurinenko, Chester W. Kittle, Peter
Luzny, Cindy L. Marquardt, Billy J.
Millus, Joan L. McGlasson, Horst G.
Munkel, William Rothermel, Anton
Selzier, Dorothy |. Thompson, Warren
W. Will andLedlieA. Williss. Sympathy
cards were sent to the next of kin.

District President’s Report: DBR
Mark Blondin reported our membership
isincreasing. Wearestarting to seenew-
hires come in who are 19 and 20 years
old. One new young member recently
told Mark he wears a backpack to work
everyday andthepeopleinhisshoptease
him that he just came off the school bus.

Wearecurrently workingonan Aero-
space Bill that will hold accountable

Retirees

Congratul ationsto thefollowing memberswho

retired from Boeing:
William T. Ahlborn
DennisW. Andrie
Guntis Blaubergs

James B. Bundy Jerald W. Morris disease, Bobby donated histimetothe
Kenneth W. Bushorn Steven D. Nelson education of others as a volunteer at
Myra S. Eichelberger Joan N. Nepple ProvidenceMedical Center in Everett
Patrick A. Engle Ronald D. Newman where he received many awards for
SandraM. Evans John M. Omlin his dedication to the Pulmonary Re-
Paul R. Fast o Dennis F. Pelto hab and Lung Rangers Programs.

Bernard T. Finnigan John L. Peterson Bobby began working for Boeing
Nancy G. Gilbertson William G. Roix in1972. During his29-year career, he

William L. Gillingham
John M. Gonzales
Shirley A. Greene
David L. Haskell
Paul G. Hatch
Gregory Hudgins
Margaret E. Huff
Gerald R. Huntington
Michael D. Kelley
Robert J. Koch
Stephen L. Louis
Mike P. Mai

Everett Retirees Report

At the February Everett meeting, Health and Benefits
Director Abdul-aeem Ahmed reported on retiree medical
for thoseunder 65 and those on Medicarewho areover 65.
He explained the various plans. There are too many plans
to think about on our own so the month before your 65
birthday, call him and make and an appointment. Bring a
list of dl the prescriptions you are taking and he will take
thetimeto go on the computer and figure out the best plan
for you. Open discussionincluded transportation, medical

and prescriptions.

Martin A. Melewski
William D. Monti
Victor W. Moose

Medardo A. Romero
Howard K. Sakumoto
Naomi Sellers
Virgil J. Sides
Kenneth B. Slattum
Kathy S. Sroufe
Evelyn E. Takacs
Ronald L. Tomyn
Phyllis J. Trump
Donad R. Walton
Stephen A. Zagar
Randall E. Zahnow

751 retirees meet every Monday at the Seattle Union Hall at 11 a.m.,
followed by a free lunch at noon. Above: Retirees play bingo.

those who collect the aerospace tax in-
centives. We fought for the tax incen-
tives, we went to bat for Boeing to save
jobs here in Washington, but they are
now using these incentives to outsource
our work. We are working to makeit so
that companiesreceiving thismoney re-
main neutral in an organizing campaign.
Please support this bill.

Mark also explained that he has ac-
cepted a position with the International .
He thanked everyone for their support
over the years and reassured everyone
that he intends to maintain his ties with
the District.

Al Wydick reminded everyone of
Mark’s dedication to the Retiree Club.
Hehelped usget anincreasefrom 2 cents
per member to 5 cents per member. He
thanked Mark for everything hehasdone
to help theretirees and wished him good
luck in his new position.

Al Peppard made amotion for avote
of heartfelt thanksfromtheRetiree Club.
M/S/P

Calendar

spent over 20 years as aUnion Stew-
ardwith |AM District Lodge 751. He
also served as Chairman of the Adopt
aHighway program for Local Lodge
751A where, over the past 7 yearshe
coordinated roadside clean-up activi-
ties along Casino Road in Everett.
Bobby was also Sentinel of 751A for about 4 yesars.
Asone of thefounding members of the|AM/Boeing
Health & Safety Institute, hepassionately |ooked out for
his Sistersand Brothers as achampion of safety. Bobby

Business Representatives Report:
Business Rep Paul Knebel explained the
DistrictisgoingtomissMark alot. Hehas
always been a big advocate for our mem-
bership, the Retirees, new-hires and the
Apprenticeship Program. When Mark
started as President, the Apprenticeship
Program was nearly gone. Now, its grow-
ing and expanding thanksto hishard work.

Paul thanked Mark for all of his sup-
port and wished him good luck in this
new endeavor.

Legislative Report: Carl Schwartz
reported the District is currently work-
ing hard on abill in the legislature that
will correct the problemsassociatedwith
the aerospace tax incentives bill that
passed a few years back.

Healso reported that the Puget Sound
Alliancefor Seniorshasacarpool going
to Olympia later this month to speak
with Representativesand Senatorsabout
the concerns of Retirees.

Carl asked that everyone call their
Representatives and Senators to request

« 751 Retired Club meets every Monday at 11 am. in the

noon.

Sedttle Hall (9135 15th AI. S)). A free lunch is served at

« Everett Retirees Group meets at the Everett 751 Hall
(8729 Airport Rd), thefourth Tuesday (March27) at 1 p.m.

« Alliance of Retired Americans South Area Chapter
meets the second Thursday of each month at 1 p.m. at
the Kent Senior Citizen Center (600 E. Smith St) to
discuss issues of concern to seniors. Join us and share
your opinions. For more info, contact 206-762-3848.

President

Vice President

Secretary
Treasurer

Trustees:

Bobby Neumann, with wife Judy
and daughter Billie. Bobby devoted
his life to helping others.

Srgnt-at-Arms

they support House Bill 2351. You can
reach them by calling (800) 562-6000.
Our jobs and the future of our Union
depend on the success of this Aerospace
Incentive legidlation.

Old Business: None.

New Business. None.

Good of the Order: John Guevarra
reported three weeks ago Moally lvins
passed away, which meanswe have lost
avoicefor Retired Americans. Heplayed
atape recording of Molly from 1982.

Gene Hoglund explained that there
will be a press conference today for the
No Tunnel Alliance. Campaign support-
erswill bepresent holdingthecampaign’s
brand new “No Tunnel/Y es Elevated”
signs. Licataand Dellawill speak, with
rush hour traffic and buses in the back-
ground exiting the Seneca Street off-
ramp.

Tom O’ Brienthanked Mark for being
both afriend and aleader. He put Wash-
ington on the map!

Al Wydick mentioned that planning
for the yearly picnic will start soon. We
will need to consider whether or not it
will be held at the park this year.

President’s Report: President Al
Menke thanked Mark for coming to the
meeting. He aso thanked him for his
years of service and support to the club.

Birthdays and Anniversaries. Re-
cording Secretary Ruth Render read the
Birthdaysand AnniversariesReport. We
have two birthdays — John Pompeo, 85
and Doree Graham. Anniversaries were
Harold and DorotheaDalisky —45 years,
Calvinand VeraDoss—49 yearsand Al
and Joni Morzenti — 48 years. Ruth led
everyoneinthesinging of “ Happy Birth-
day.”

Adjournment: President Al Menke
adjourned the meeting at 11:50 AM.

Bobby Neumann — A True Trade Unionist

Robert* Bobby” Neumannepitomizedthewords"” Trade
Unionigt.” For aimost 35-years, he served his Union and
hiscommunity asamanwholedby example. Evenafter his
early retirement in 2001 due to lung

also served outside of the IAM as a member of the
Community Services Committee for the Snohomish
County Labor Council. He served his Union and his

community inspired by aselfless
desire to help others.

On February 25, 2007, Robert
“Bobby” Neumann was taken
from usto serve ahigher calling.
He leaves behind his wife Judy
who works at Boeing and cur-
rently serves on the Council for
District 751. He is survived by
two daughters, four grandchil-
dren, hisfather, brother, sister, as
well as several nieces and neph-
ews.

We will miss you, Brother
Baobby. If we al patterned our
livesafter yours, thisworldwould

be a much better place to live. Thank you for your
leadership, friendship and for your love. God blessyou
in your journey.

— Roy Moore, Union Business Rep

RETIRED CLUB OFFICERS

Alvin Menke 425-235-9361
Al Wydick 253-876-2147
Ruth Render 206-324-4055
Betty Ness 206-762-0725
Leroy Miller 206-878-0601
Louise Burns 206-242-5878
Cherie Menke 425-235-9361
John Guevarra 206-762-3848

UnionOffice: (1-800-763-1301)or 206-763-1300
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Ree \WANT ADS

FOR
MEMBERS
ONLY

ANIMALS

FEMALE CAT (2-3 yrs. old), indoor only.
Spayed, shots, ID chip with paperwork. $75
cash only. Questions — 253-846-5134 Gra-
ham area

DOG CLASSES - Puppy to pro. Agility,
conformation, obedience, rally and tricks.
Now boarding, 1% class, affordable rates.
Countryclassick9@aol.com 360-653-1959

AUTOPARTS &

ACCESSORIES

STEERING COLUMNS REPAIRED - fix
that unsafe, loose, tilt or telescopic column
today! Columnsrepaired or modified. Col-
umns and parts for sale. 425-228-3326

MECHANIC MANUALS: Ford, 1978;
Chevrolet, 1973 misc. models; Chrysler Ply-
mouth, 1978; various other kindsfrom $5 to
$25 OBO. 253-852-6809

AD RULES

Each single ad must be 25 words or
less. Use a separate piece of paper or
ad blank for each ad, as they are pre-
classified physically. Ads are free
only to members - active, laid-off, or
retired. For best response, include
phone number. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

Deadline For Next Issue

March 19th

GOT SPORTS? Create memorable end-of-
the-season sports DVDs! Digital Carousel
will edit and manufactureyour custom DV Ds.
“How to” list available.
www.digital carousel.com or 206-300-4886

EVERETT STRATOCRUISERS - Do you
likeold cars? Join the Boeing Car Club. Call
425-355-0127 or email gdljml @comcast.net.
President Joanne Luster.

CARTOW DOLLY, new tireswith full size
spare mounted on tongue. It has a swivel
bed, all new surge brakes. A new one sells
for over $2000, this one is a good buy at
$1250. 253-631-1858

CHROME TUBE STEPS (side steps), fits
1999 Chevy Silverado. $100. 360-886-1010

COTTAGE

INDUSTRIES

DISC JOCKEY for hire. Wedding receptions,
birthdays, holidays, retirements or any other
party. | can makeyour event atruecelebration.
Although, | specidizein the oldies, | play the
musicfromthe30's, 40’ stothepresent. Swing,
Rock & Roll, Top 40, Country, Disco - You
nameit, | play it. 425-888-0310

SWEETHEART RINGS - genuine garnet,
ruby and amethyst rings are available gift
wrapped for $99. 360-652-7430

Try anew liquid NUTRITIONAL SUPPLE-
MENT called Seasilver. Buy 3, get 1 free.
For more information, log onto
www.seasilver3plusl.comor call 1-800-218-
2330. Coupon #5266-0399-92345-0193

NEED TO TALK TO AN ATTORNEY?
$26.95 per month, includes wills, identity
theft protection. Call 253-759-9222

PLASTIC WELDING - repair ATV fend-
ers, motorcyclefairings, quad bodies, mower
chutes, grass catchers, RV and boat holding
tanks. Actua plastic welding — no glues
used. All Thermoplastic Repair. Welds 98%
as strong as original plastic. 360-420-8033

WHEAT-FREE organic gourmet dog treats
for your “lil yapper”. Choose from cheese,
bacon, peanut butter and many others. 360-
691-5253 Lil Y apper pet products

TRI-CHEM PAINTSAND KITS—art, craft
suppliesforwood, glass, fabric, etc. Monthly
specials. Catalogs — send $4 (credited on
first order) to Daisy B. 30803 7" Ave SW;
Federal Way, WA 98023. Help needed.
253-839-7272 or cell 253-691-2090

HANDMADE BABY BLANKETS - per-
fect baby shower gift $20-$65. Call or email
goldwing23@verizon.net subject line
“BLANKETS’ Lisa. 360-757-7460

CUSTOM WOODEN STORAGE SHEDS
AND GARAGES — many styles and sizes,
built on your lot. Best build and best price
guaranteed! 866-503-5669

HOUSEKEEPING at avery affordableprice.
Have time to spend doing those things you
really want to do and haveaclean house, too!
253-891-2744

HANDMADE BIRD HOUSES, perfect
Christmas gifts. Removable roof, whole
location perfect for Northwest birds. $10-
$12. 425-743-7510

HOME MORTGAGES — Refinances and
Credit Linesavailableat low or nocost. Call
metoday! Keith Lilly 206-200-3863

ATTENTION TODETAIL WOODWORK-
ING — cabinets, hutches, bookcases. 425-
255-3483

CUSTOM WOODWORK —cabinetry, book-
cases, fireplace mantels, etc. Please call
206-713-5257, evenings 360-886-8908

FOR SALE — ceramic supplies, green ware,
bisque, molds, glazes, stains, etc. Going out
of business. 253-833-4499

FOR SALE —real blown white goose eggs.
Ready for your art and craft project, blown,
sanitized, with single hole drilled in bottom.
$1 each. 360-825-5171 evenings —
Www.smilinggoooose.com

RAW WOOL for sale, $1.50 to $3 a pound.
Some last year's wool at $1 a pound also.
Whitesand grays. 2 year old Romney breed-
ing ewes, $125. 360-802-6640

ESTATE OR DOWNSIZING TOO MUCH
FOR Y OU? Wetakecareof everythingfrom
antiques to pots and pans. Call 425-238-
8002 for free consultation

WWW.BURNLOUNGE.COM/ACTQ, the
newest entertainment business. Download
music; burn to CD. Single $.99, abum
$9.99. Selling music legally — soon games,
movies, cell phone tones. Email:
gsnettles@hotmail.com. 253-863-4854

TOO MUCH MONTH AT THE END OF
YOUR MONEY? Do you dream of owning
your own business? Don’t delay. Call your
local Independent Associatefor moreinforma-
tion. PT/FT opportunity with Pre-Paid Legal.
Beyour own boss! Call today! 253-826-8900

INTEGRITY INSURANCE, we specidizein
all your insuranceand financing needs! Annu-
ities, auto, life, mortgages: purchasing, refi-
nancesand commercial. Call Crystal for afree
quote or analysis today at 206-388-8356

SPINNER/CRAFTERS DELIGHT! Un-
processed fleece, mostly white. $25 per
pound. 360-983-8424

THE SMOKEHOUSE & MORE would like
you to order early for the holidays. Get deli-
cious smoked prime rib, free range turkeys
(fresh & smoked), double smoked bone-in &
boneless ham, smoked salmon and other
meats, salads, etc. Call 1-360-886-9293 to
placeyour order or visit usin Black Diamond
at 32721 Railroad Ave.

GRAND OPENING: Massage By Design.
New local. Book first massage, get special
price of $40. November 11" 10 am — 6 pm.
1710100" Place SE, Suite102, Everett. 425-
760-0968

PAYING THROUGH THE NOSE?If wecan
program your existing security system to call
our central station
(www.monitoringamerica.com) then we'll
monitor your home for $120 a year. Alarm
Group Services425-608-0233 or 360-331-5459

NEED TO REFINANCE? Purchases, lines
of credit available! Call Kimberly at 425-
238-9370

RETIRED (OR NOT) AND BORED? Sick
andtired of being sick and tired? Check out my
website and call me if interested.
www.mynikken.net/jerrynhazel 253-840-2108

SECURITY MONITORING FOR MA-
CHINISTS. Monthly $19.95/mo., Quarterly
$17.95/mo., Yearly $15.95/mo. We repro-
gram your security system to call our station
(www.monitoringamerica.com). References
gladly, Alarm Group Services on Whidbey
Island. 360-331-5459 or 888-331-5459

DISC JOCKEY FOR HIRE. Over 20 yearsin
the entertainment industry. Best prices in the
northwest. | speciaize in weddings, parties,
dances, etc. 1000’ sof songsinmy library for al
occasions. State of the art sound system and
lighting. I'll save you money!!! Cal Elke
Major — owner of Major Sound Productions.
425-268-7386

“GET CLEAN” WITH SHAKLEE'S safe,
proven, green cleaning products! Save lots
of money at the sametime. Call Joeor Barb
425-413-5354 or 206-819-7924

“CINCH?" It'sacinch by theinch! Shaklee's
inch loss plan. No muscle loss, feel great,
look great, be healthier! Guaranteed! Call
Joe 206-819-7924 or Barb 425-413-5354

DOG TRAINING CLASSES, day and
evening. Puppy to pro obedience, agility,
rally. Now boarding, affordable rates.
Countryclassick9@aol.com 360-653-1959

ELECTRONICS &

ENTERTAINMENT

SECURITY MONITORING FOR MA-
CHINISTS. Monthly $19.95/mo., Quarterly
$17.95/mo., Yearly $15.95/mo. We repro-
gram your security system to call our station
(www.monitoringamerica.com). References
gladly, Alarm Group Services on Whidbey
Island. 360-331-5459 or 888-331-5459

MAGNETIC HEMATITE JEWELRY, brace-
lets, necklaces & ankle bracdets. Used to treat a
widevariety of allments. Wear 24 hours, 7 daysa
week for rdief. 253-217-6920 for moreinfo

"r'_'_'_'_'_'_'_'_'_'_'_'_

1HP. ELECTRIC MOTOR with forward and
reverse switch and Cleveland Worm gear box,
20AT & 30IR size. $25. 206-323-5291

PROPERTY

RECREATIONAL MEMBERSHIP
SPORTING GOODS

VEHICLES

COTTAGE INDUSTRIES

MAPEX DRUMSET. 22" shell base drum,
12" top rack tom, 13" tom rack, 16" standing
floor tom. Cymbals. 14" Paiste 402 SeriesHi-
Hat top & bottom, 22" Zildjian Crash, 22"
ZildjianRivit Splash Crash, 10" Splash. Brand
new Evan drum heads ($150 just bought). Was
$600, will sell for $400. Call Ted 425-346-
0653 (Everett)

FURNITURE AND

APPLIANCES

ANTIQUE DESK AND CHAIR —34" wide
x 16" deep, 3 large drawers plus flip top
front. Nicecond. $100each or $150for both.
End table 3-way lamp with white pleated
shade, wood base with brass. Very nice!
$25. 253-852-6809

PORTABLE ROLLING CART with liner
(white). Foldsfor easy storage. For groceries,
laundry, 18"highx 17" square, like new. $25.
Kitchen cabinet (white with oak trim), 72" x
16". Top half has two glass doors, bottom is
solid doors, 1 shelf plus bottom. Like new!
$125. 253-852-6809

WALNUT DINING TABLE with (4) arm
chairs& chinacabinet. $150. 425-413-9069

SEARSREFRIGERATOR, 20cu. ft. White,
top freezer, ice maker, 5 yrs. old, good for
home or garage. $225 OBO. 425-902-1399

ENTERTAINMENT CENTER, 2-piece,
solid oak, (7) lights in display cases. Exc
cond. Cost $1200 new, sell for $295 OBO.
253-839-2159

MURPHY BED, single, white, paid $1000
asking $200. Computer swivel chair with
armrests, rollers, paid $80 asking $15. 425-
255-9542

FOLD-AWAY BED, twin plus size, excel-
lent condition, barely used. Paid $200 ask-
ing $150. 425-348-4981

HOUSING

KONA, HAWAII oceanfront condo. Enjoy
luxurious view, private lanai, 2 BDRM/2
bath w/jacuzzi and pool. $840-$940/wk.
Discount to Boeing employees pays taxes.
www.banyantreecondo.com. 206-938-9214

PORT LUDL OW, Bridgehaven2100 SFhouse.
2 Bdrm, 2.5 Bath, 1 den/office & bonusroom/
rec room (possible bedrooms). RV parking,
Hood Canal beach, marina, boat launch.
$349000. 360-437-5196 or 360-821-1057

FORRENT: Newly remode ed homein Smokey
Point. Ready March 1%, Hugelotwithlotsof room.
RV parking/low maintenance landscaping/low
maintenance home/NS, ND. Pets negotiable de-
pending on species. Fird, last, deposit ($350 non-
refundable), $45 application fee. Cal Michad or
Elke at 425-268-7386

LATE 1979 24 X 56 MOBILE HOME in
family park. 2 Bdrm/2 Bath, fireplace, appli-
ancesstay, closeto Everett Boeing Plant. Space
rent $565 mo, $37500 OBO. 425-353-0564

PET RESORT - Dog boarding and training.
8 1/2 acres, 1% class and affordable.
Countryclassick9@aol.com 360-653-1959

Clock Number

I Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S., Seattle, 98108 Deadline is March 19th!

| Circle One:  ANIMALS ELECTRONICS & ENTERTAINMENT

l BOATS FURNITURE & APPLIANCES
TOOLS RECREATIONAL VEHICLES

I HOUSING MISCELLANEOUS

| AUTO PARTS & ACCESSORIES

I Ad (25 word limit. Please

l print).

I Phone (or Address)

: The following information must be filled in for your ad to appear:

| Name

: Address

Shop Number
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5-STAR WAPATO POINT ON LAKE
CHELAN. Spring vacation and Easter week
(4/6/07 to 4/13/07). Two timeshare rentals,
$875each. 2BDRM (sleeps6)/2BATH, full
kitchen. #1 most sought after family resortin
Eastern Washington, endlessactivities! 253-
333-0609 or mdalton6452@comcast.net

5-STARBIRCH BAY . Spring vacation and
Easter week (4/6/07 to 4/13/07). Timeshare
Rental, $875. 2 BDRM (sleeps 6)/1 3/4
BATH, full kitchen. This is a wonderful
family resort! Beach acrossthe street. 253-
333-0609 or mdalton6452@comcast.net

5-STAR OHAU FAIRFIELD HAWAII at
Waikiki Beach Walk. Friday to Friday, 4/20/
07 to 4/27/07. 1 BDRM (sleeps 4)/1 BATH,
full kitchen. $850. Cheaper than Craig'sList.
253-333-0609 or mdalton6452@comcast.net

5-STAR KAUAI MARRIOTT'S BEACH
CLUB, Kalapaki Beach. Friday to Friday, 4/
20/07 to 4/27/07. 1 Bdrm (Seeps 4)/2 bath,
partial kitchen. $1300 (less than 1/2 price).
253-333-0609 or mdalton6452@comcast.net

4-STARMAUI OCEANFRONT PAPAKEA
BEACH RESORT. 3/16/07 to 3/23/07. 1
BDRM/1 BATH, full kitchen. Great loca-
tion. Hawaiian airfair $333 R/T. Priceis
more than half off! $850. 253-333-0609 or
mdalton6452@comcast.net

KAUAI OCEANFRONT 5-Star Beautiful
Marriott’ sWaiohai BeachClubonPoipuBeach.
4/14/07 to 4/21/07. 2 BDRM (deeps 8)/2
BATH condo with full kitchen. All Marriott
amenities. $1600 —thisisover half off! 253-
333-0609 or mdalton6452@comcast.net

MISCELLANEOUS

ANTIQUE TOYS, Tonka, Nylint and Lumar
trucks, fireladder truck, U-Haul —Army trucks,
16 tota. $20 to $125 each. 253-852-6809

EURO-PRO VAPOR STEAM CLEANER,
1500 watt, with attachments& manual. Like
new! $100. Low back bucket seat covers,
sheep skin, tight custom fit. One pair — plum
color, new. $35. 253-852-6809

HOUSE PLANTS — (30) different kinds,
nice, bigand small. $3to $25 each. Glass 1/
2galon & galonjarswith coversfor food or
honey, clean. $1.50—$3 each. Whiteplastic
glasson jars with lids, clean for storage use.
10 total. $1 each. 253-852-6809

SEARSMEN’ SWINTERJACKET withhood,
navy, for work or leisure, size 42/44, good
cond. $25. Coveralls, gray stripe, size42 short,
(2) regular length, very good cond. $20 each.
253-852-6809

LARGE BLUE GRANITE TURKEY
ROASTER, 12" x 15", good cond, clean.
$15. Kraft American pasteurized cheese 2 |b
wood boxes(collectible). Haveseveral. $15
each. 253-852-6809

CRYSTAL CHANDELIER, 2 bulbs, tall,
beautiful, antique. $365. Brass patterned
antique chandelier, has 6 bulbs, very nice.
$265. 253-852-6809

ULTRA-LITE FOLDING ELECTRIC
SCOOTER by Rascal, with carrier. Paid
$5900New. Never beenused. Asking $2500.
206-354-8716

SECURITY MONITORINGfor Machinists.
Monthly $19.95/mo., Quarterly $17.95/mo.,
Y early $15.95/mo. We reprogram your se-
curity system to call our station
(www.monitoringamerica.com). References
gladly, Alarm Group Services on Whidbey
Island. 360-331-5459 or 888-331-5459

1 HP. ELECTRIC MOTOR with forward
and reverse switch and Cleveland Worm
gear box, 20 AT and 30 IR size. $25. 206-
323-5291

TORO 5 HP. LAWN MOWER with bag.
Excellent condition. $45. 206-244-4823

ALMOST BRAND-NEW SPA, built in —
you remove. $2500. 425-793-5348 or 425-
445-7086

FOR SALE - Very beautiful “Tiger Face’
artist print painting. Framed size 37" x 377,
great for cat lover. $100 OBO. 425-348-4981

(4) DOUBLE-PANE ALUMINUM WIN-
DOWS, 4 x51/2" x2' x51/2". $30. 206-
235-5457

BOY’S BICYCLE, like new, $25 OBO.
PUSH LAWN MOWER and catcher, like
new, $40 OBO. 206-235-5457

PORCELIN DOLLS, not to be played with,
$50t0$300. (2) CONURE PARROTS, very
tame and talking, each has large cage on
rollers, $650 and $850. Call for other items.
425-226-9487

BEE SUPPLIES —metal and nylon strainer,
gate for bucket, feeder jar, new. $15 for all.
Honey jars, straight pintswithnew covers(29).
$4foradl, clean. Clotheslinepole, 7' long with
5 3" crossarm. $10. 253-852-6809

THEJUICEMAN JUICER, vegetable& fruit
juice extractor, new, still in box. Was $159
asking $50. Bread box (old), metal roll-up
lid, 13"x11", good cond. $25. 253-852-6809

VACATION IS ALMOST HERE! Dog
boarding and training, 1% class, affordable
rates. “mailto:Countryclassick9@aol.com”
Countryclassick9@aol.com 360-653-1959

NORDIC TRACK CROSS COUNTRY,
Model 303. Excellent condition, barely used.
$150 OBO. 425-348-4981

FOR SALE - adult ski's with poles and
binders, $10. 8-piecekitchen knife set, $10.
K ennedy tool kit, sometools, $35. Full set of
pool chips with revolving container, $10.
206-935-6535

FOOTBALL CARDS-28boxes, 1990 Score
Series. 2 for $150. More misc. Commons
football and hockey cards. 253-875-7944

WANTED - Chipper/shredder, heavy duty;
log splitter; 8" regulation pool table and ping
pong table. 253-875-7944

RECREATIONAL

VEHICLES

CARTOW DOLLY, new tireswith full size
spare mounted on tongue. It has a swivel
bed, all new surge brakes. A new one sells
for over $2000, this one is a good buy at
$1250. 253-631-1858

1988 CLASS A MOTORHOME, 32" Pace
Arrow. 64,000 miles, full basement, genera-
tor, queen bed with new mattress, sleeps 6,
tow hitch, new refrigerator/freezer. $12500.
253-846-2071 after 10 am

199729 ALPINLITES™WHEEL. Includes
wheel chocks, stabilizer bars, all sewer con-
nectorsand hitch; $18000. K & M member-
ship, (8) campgroundsin Washington; $4000.
253-839-4983

1993 SHASTA 27" TRAVEL TRAILER,
sleeps 6. Queen bed, bathroom, kitchen,
awning, new A/C, AM/FM/tape/radio, out-
side shower. Good condition! Must sell!
$7500 OBO. 425-485-0825

1993 MINI WINNI, V8-460, 76000 miles,
generator, new air front and back, micro-
wave, awning. Ready to go! $15500. 425-
228-5561 Finance BECU

27 5""WHEEL TRAVEL TRAILER, self-
contained, never smoked or cookedin. Stored
insidesince new. Looksnew insideand out,
used very little. $6000. 425-432-4128

SPORTING GOODS

ALMOST BRAND-NEW SPA, built in —
you remove. $2500. 425-793-5348 or 425-
445-7086

NORDIC TRACK CROSS COUNTRY,
Model 303. Exc cond, barely used. $150 OBO.
425-348-4981

REMINGTON MODEL 740, 30-06 (auto-
matic), 4x scopeding. Good cond. $250. 360-
456-3847

READY FOR HUNTING? Dog training,
boarding, obedience puppy to pro.
Countryclassick9@aol.com 360-653-1959

TooLs

TORO 5 HP. LAWN MOWER with bag.
Excellent condition. $45. 206-244-4823

JET BELT DRIVE METAL LATHE, Modd
BD920N, bench, small storage cabinet & some
accessoriesincluded. $850. 425-252-9511

12 SPEED HEAVY DUTY DRILL PRESS,
Model SDM 12, King Machinery, Inc. 5/8
chuck, 3/4 horsemotor, standincluded. $100.
425-252-9511

DELTA 12" PORTABLE PLANER, like
new —approx. 60 min. runtime. $150 OBO.
360-802-0810

CRAFTSMAN 4-PIECE MACHINIST
COMBINATION SQUARE, 12". $150B0.
206-878-0601

VEHICLES

1990 GMC JMMY S-15 4X4. Mechanic
saysengineneedstobereplaced. Itburnsoil,
fowling plugs (leaky valve?), will run for a
timebefore plugswill fowl. 2-dr, burgundy/
grey, aloy rims, automatic, 4.3 liter V6 en-
gine, air, Owner’ sManual, hitch with trailer
plug connector, pictures and more descrip-
tion available. Located in Pacific one exit
south of Super Mall. $750 OBO. 253-876-
2082 or gfairfield@comcast.net

1984 CHEVROLET CAPRICE, 4-door, 305
C.l.,autotransmissionwithoverdrive, cruise
control, A/C, power windows and brakes.
Good gas mileage, good work car. $780.
206-762-1117

1969 3/4 TON FORD RANCHER PICKUP.
$599. 425-413-9069

1998 DODGE 3/4 TON RAM, one owner.
34K miles, babied. Camper and towing pkg.,
V-10 engine, reg. cab, 8 bed, auto, built for
towing, wired for 5" wheel and cab over
camper. Extra clean. $17000 or trade for
sports car. 360-249-4432

1986 MONTE CARLO SS CLASSIC, 80K
original miles, original owner. Removable
T-roof windows, Goodyear tires, Monterims,
all records, maroon paint. $10000 OBO. See
to appreciate! 425-255-7314

1991 SUBARU 4X4 WAGON, back and
side damage. Ran perfect before it was hit.
Will need clutch soon, great engine, etc.
$200. 253-435-1130

2000 DODGE INTREPID, runsgood, clean,
sunroof. $4800. Consider trade for 2-horse
slant load trailer. 253-875-7944

Local C Golf Tournament July 15

The 16th annual Local C Golf
Tournament to benefit GuideDogsof
Americawill beheld Sunday, July 15
a Elk Run Golf Course in Maple
Valley. The cost will be $100 per
person, which coversgreenfees, cart
rental, tournament t-shirt, prizes and
abuffet at theend of play. The $100
tournament fee will be waived for
any individual turning in $150 in
donations to Guide Dogs. The
scrambleformat tournamentwill have

a shotgun start at 7:30 am. for dl
golfers. Prizes will be awarded to the
first, second and third place teams.
Individual prizeswill begivenforlong-
est drive, KPand 50/50 honey pot. All
other prizes will be raffled off at the
end. Deadline to enter is June 15th.

If you have questionsor would like
tovolunteer, contact oneof thefollow-
ingtournament co-chairs: Spencer Gra-
ham on 206-251-9021; Hole sponsor-
ship Tony Curran on 206-280-7536.

Shirt Size (circle one) S

Entries will not be accepted unless full payment is received by JUNE 15th.
Turn in $150 in donations to waive entry fee or return checks for $100 per
player payable to: Spencer Graham, Local C Golf Tournament, 9125 15th PI. S, |
Seattle, WA 98108

e,
: 2007 Golf Tournament Entry Form :
| Group Contact: Phone: |
| Address: |
: Players wishing to golf together, submit 1 form. 4 players max per team. :
| Name: Phone: |
| Shirt Size (circleone) S M L XL 2X 3X |
: Name: Phone: :
| Shirt Size (circleone) S M L XL 2X 3X |
| Name: Phone: |
| Shirt Size (circleone) S M L XL 2X 3X |
| Name: Phone: |
I I
I I
I

I

M L XL 2X 3X

L to R: District
President Mark
Blondin
administers the
oath of office to:
Local C
Conductor-Sentinel
Gary Boulch, Sec-
Treas Ron Coen,
Audit Bill Young
and Trustee K.C.
White.

Photo right: L to R:
Business Rep Zack
Zaratkiewicz
administers the oath of
office to Local A Trustee
Spencer Burris and Local
A Conductor Mike Hall.

Accepting the Oath of Office

Photo left: Business Rep
Ron Bradley (I) administers
the oath of office to Local
E Communicator Allen
Myers.



Page 12 751 Aero MECHANIC

March 2007

Stewards Step Up to
Protect Member’s Rights

751-Member Todd Small appreciates
when a Steward goes above and beyond
the call of duty. Todd recently got this
extraservice from Stewards Bob Belles
and Jared Moschkau. These Stewards
worked together to ensurethat Todd did
not get amedical restriction ashissuper-
visor requested, which could eventually
put him at risk of layoff. Thanksto their
actions, itisnolonger anissueand heis
working in a different shop.

Todd was recalled from layoff in
November 2006 and was eager to be
back onthe Boeing payroll. Heimmedi-
ately applied hisstrongwork ethicto his

preciated hisskills, which required little
training to bring him up-to-speed de-
spite spending several years on layoff.

When Steward Bob Belles noticed
Todd and asupervisor leaving the safety
office, he investigated the situation. He
learned the supervisor wassending Todd
to medical to get restrictions due to his
MS (Multiple Sclerosis) because hewas
assigning Todd to the gantry mill. Bob
guestionedwhy Todd would get theonly
assignment in the shop that required get-
ting onaladder and onto oily equi pment,
which would be difficult since Todd
uses a cane.

assignment in Auburn. Co-workers ap-

751 member Pat Bouchor shows Todd Small one of the

programs on a machine in the 17-45 building .

L to R: Business Rep Jimmy Darrah talks with
737 PSD employees Scott Salo, Eric Anderson and
Pete Maloney about their move to Renton.

PSD Shows Adpatability

Continued from page 1

transportation load the trucks. Members in tooling
brought the skates.

Our members tackled the move like the many other
transformations PSD has endured to help Boeing become
more successful. PSD was origindly known as Power
Pack and Strut and is now responsible for nearly every-
thing under thewing. From 1997 totoday, PSD employees
have reduced facility squarefootageby 63 percent. Work-
ershaveachieved a20to 85 percent reductioninmanufac-
turing flow timeacrossal model s by implementing mov-
ing lines. On the 737 program, this has reduced the time
required to build up an engine from 30 hoursto just 4.5.

Intheir new Renton | ocation, PSD membersnow build
upenginesa ongsidethe 737sonwhichtheengineswill be
hung. While being adjacent to fina assembly has im-
proved communication, it also presented additional chal-
lenges, which include working in asmaller space. Preci-
sion and teamwork are key to PSD’ s success and part of
their daily routine. The first three weeks following the
move, our membersreally had to show their skillsasthey
adapted to a changing new environment.

Member Jay Stendahl, who has worked in PSD for
21 years, noted, “We were very efficient on the move,
which was agood thing. It helped ease the transition.”

Member Eric Anderson added, “Everyone pulled
together asateam and jumped into help. Even with the
power outages and icy weather, we didn’t miss a beat.
Thebiggest adjustment hasbeenbeinginasmaller area.
We just tightened our belts and got it done.”

Another good example of the tremendous skills, adapt-
ability and commitment our membersdemonstrateevery day.

“1 was immediately concerned when

| was being as-
signed the gantry,”
Todd recalled.
“The Job Safety
Analysis(JSA) did
not mention walk-
ing on a table full
of chips with oily
coolant.”

Bob noted, “It
seemed like the su-
pervisorjustwanted
Toddtohaverestric-
tions. | sent Todd to
see an |IAM Crest
Counsdlor. My job
istoprotecthim,and
| knew he didn't
needrestrictionsbe-

|

Stewards Jared Moschkau (I) and Bob Belles (r) ensured member Todd Small
did not get unnecessary medical restrictions, which could eventually put him

in jeopardy of layoff.

cause he does afine job. The supervisor
insisted there was a verbal rotation, but |
had never heard of it. Todd never refused
to do any work and let me, ashis Steward,
represent him.”

“1 knew if arestriction goes perma-
nent and a shop can’t accommodate the
member, he could face layoff,” added
Bob. “ Therewas no reason for thisto be
happeningto Todd. Everyoneintheshop
could see he was a good Machinist and
waswillingtotakeon any work assigned
to him.”

As a long time Steward, Bob has a
good working relationship with many in
Auburn. “I made a few phone calls and

explained the situation to Jared because
they have the same job titlein his shop.
Todd transfered to the new shop, Jared
hel ped with thejob placement, and Todd
ishappy to have new work packagesand
a better machine to work on.”

Jared stated, “Todd is a hard worker
and a great addition to the shop. It only
makes sense to put people where they
can be most productive.”

Todd added, “As a former Union
Steward myself, | appreciate having the
Union representation there to help with
thesituation. Eventhoughitwasn’t con-
tractual, the Stewards got involved and
my future was protected.”

Rosies Share their Stories with UW Students

In celebration of Black History Month, the University
of Washington's Tacoma campus held a forum that fea-
tured three former “Rosies’ from Boeing. Sponsored by
Dr. Michele Nacy’ s African American History class, this
public event highlighted the experiences of 751 members
Ruth Render, Katie Burks and Josie Dunn, as well as
Colond LeRoy Roberts Jr., aformer Tuskegee Airman.

The students in Dr. Nacy’s class came up with the
idea for this event during a discussion about the expe-
riences of African American servicemen and women
during the WWII era. Rosanne Lawson, student and
secretary for District 751, remembered that the District
had recently shown a Rosie Riveters video and made
arrangements for the Rosies to attend. Diana Feeley,
another student in the class, arranged for Colonel Rob-
erts to speak at the forum. “The class really came
together to makethisagreat event” Rosanne explained.

The students and other visitors in attendance lis-
tened to the ladies and Colonel Roberts as they an-
swered questions about their experiencesin relation to
civil rightsissues, segregationandthewar. Katie Burks
and Josie Dunn brought with them memorabilia from
their wartime employment and Colonel Roberts shared
adlide-show of photographs. “It was very inspiring to
see how humble all of them felt about their life experi-
ences.” Diana Feeley said, “| felt like the whole expe-
riencebrought asmuchjoy tothemashavingthemthere
brought to us.” A visitor to the event, Daniel Smith of
theMel Korum YMCA said “ It was very enlightening.
| gotthreedifferent womenfromthesameerawiththree
very unigue perspectives on the same issues.”

Ruth Render, who shared that she worked at Boeing

L to R: Josie Dunn, Katie Burks and Ruth Render
tell UW students about their experiences during
World War II.

for fifty yearsbeforeretiringin 2002, said “ It was such
a wonderful experience to go to the University and
share my experiences. It meant a lot to me and | ook
forward to coming back again in the future.”

At the end of the evening, Dr. Nacy thanked Ruth,
Josie, Katie and Colonel Roberts for coming to the
event and invited them to come back again. Dale Clark,
another student, who gave each of theladiesflowersto
thank them, commented, “ These ladies are a nationa
treasure who forged the trail for other women and
minorities to enter the trades.”

“I"'msothankful totheladiesfor coming. It' sonething

to read about experiences like

o
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theirs but it's so much more
tangible when you can hear
about it from a person who
livedit.” Rosanne said.

Fellow student Christine
Foster agreed “It was amaz-
ing to actually seethe history
inreal peopleand real memo-
ries and to be able to apply
that to what | have learned in
class.”

Diana was left “wonder-
ing if our generation will be

Michelle Nacy.

Students and the instructor chat with the Rosies after the event. L to R:
Diana Feeley, Josie Dunn, Tiffany Dickman, Ruth Render and Dr.

that strong and humblein re-
|ationto our own experiences.
| hope s0.”



